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Vaccination Update* 

• CA currently receives ~2 million doses per week; will continue 
to increase as nation supply increases

• More than 31 million vaccines administered in CA with more than 13.4 
million people fully vaccinated and 6 million more partially vaccinated

• ~61% of adults are at least partially vaccinated

• CA is averaging 268,393 doses administered per day

*Figures as of May 6, 2021
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Use of Johnson & Johnson Vaccine

• On April 23, the FDA lifted its pause on the use of the J&J vaccine, following a review 

by a federal vaccine safety review panel.

• On April 24, the Western States Scientific Safety Review Workgroup concluded 

the vaccine is safe and effective and recommended resuming use of the vaccine for 

all eligible Californians.

• Vaccine clinics are to provide appropriate educational materials to inform 

patients of the vaccine’s low risk of associated health effects and other available 
vaccine options. These materials are available here.

• Of more than 7.9 million doses administered nationally, there have been at least a 

dozen reported cases of a rare and severe type of blood clot, seen in combination 

with low levels of blood platelets.

• For more information about the rare adverse effects, and what to do 

if experiencing symptoms, Californians should contact their healthcare provider.

https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Johnson--Johnson-COVID-19-Vaccine-Updates.aspx
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Who Is Eligible & How to Book

• All Californians age 16 and up are eligible to receive a COVID-19 
vaccine.

• Californians should visit MyTurn.ca.gov to schedule appointments 
when available. My Turn is available in 14 languages and those without 
internet or email access can call the COVID-19 Hotline at 1-833-422-
4255 to assist with registration, which includes an extensive support 
center with the ability to help in more than 250 languages.

• Some local health authorities have additional vaccination 
appointments that can be found through the CDC’s VaccineFinder
online tool.

https://myturn.ca.gov/
https://vaccinefinder.org/search/


Educational & Outreach 
Resources
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Education & Outreach Resources

Vaccinate ALL 58 Campaign Listos California’s Vaccine Resources

https://www.vaccinateall58.com/
https://www.listoscalifornia.org/covid19/


State of California
Gavin Newsom
Governor

Erika Monterroza
DIR Communications Deputy Director



State of California
Gavin Newsom
Governor

Cal/OSHA

The Labor Commissioner’s Office

Division of Workers’ Compensation 



Overview
California’s labor laws protect all workers, regardless of immigration status 



Workplace Safety and Health

 Employers are required to take steps to prevent workplace safety and 
health hazards, including COVID-19.

 This means employers must have:

 a written Injury and Illness Prevention Program (IIPP) and a written                   
COVID-19 Prevention Program (that may be incorporated into their IIPP),

 effective training for all workers in a language they understand, and 

 procedures for preventing workplace hazards. 

Workers have the right to review their employer’s written Injury and Illness Prevention Plan,    
including their COVID-19 Prevention Program



COVID-19 Prevention Requirements 

 Provide workers face coverings 
and make sure they wear them 
properly.

 Train workers on the symptoms of 
COVID-19, the steps that are being 
taken to prevent the virus at work 
and the benefits available to 
workers who are sick or exposed. 

 Modify the workplace and work 
procedures to ensure proper 
physical distancing between 
coworkers and the public. 

 Provide time and supplies for 
more frequent handwashing

Some of the steps employers must take to prevent the spread of COVID-19 include: 

6 feet



COVID-19 Prevention Requirements 

 Employers must notify all 
employees at a worksite of 
potential exposures, COVID-19-
related benefits and protections, 
and disinfection and safety 
measures that will be taken at the 
worksite in response to a potential 
exposure.

 Employers must notify local public 
health agencies of all workplace 
outbreaks, which is defined as 
three or more laboratory-
confirmed COVID-19 cases among 
employees who live in different 
households within a two-week 
period. 

Employers also have additional requirements under AB 685 to prevent COVID-19 
infection at work: 



• Cal/OSHA has industry-specific guidance on COVID-19 available at 
www.dir.ca.gov/dosh/coronavirus/Guidance-by-Industry.html

• Cal/OSHA also offers online training for employers, supervisors and 
employees at its online academy at 
https://trainingacademy.dir.ca.gov/page/on-demand-training-covid19

http://www.dir.ca.gov/dosh/coronavirus/Guidance-by-Industry.html
https://trainingacademy.dir.ca.gov/page/on-demand-training-covid19


2021 Supplemental Paid Sick Leave

Paid sick leave eligibility tool available at www.dir.ca.gov/dlse/covid-psl/

Most workers are eligible for up to 80 hours of supplemental paid sick leave for COVID-19 related 
reasons

• 2021 law went into effect on March 29, 2021 and can be used retroactively starting Jan. 1, 2021.

• In effect through September 30, 2021

• Employees who work for employers with 26 or more employees

• Can be used for the time: 

• Workers or their family members are quarantined or sick with COVID-19 

• To care for children whose school or place of care is closed due to COVID-19 on the premises

• To get vaccinated, tested or recover from side effects

• This is in addition to permanent paid sick leave that employers are required to provide to most 
employees.

http://www.dir.ca.gov/dlse/covid-psl/


Permanent Paid Sick Leave
Employees can start using paid sick leave after 90 days 
working for the same employer.

 They qualify for California Paid Sick Leave if they 
worked:

 At least 30 days a year in California 

 As a full-time, part-time or temporary worker

 They can use paid sick leave to:

 Recover

 Get care

 Take care of a family member 

Most workers are entitled to 
permanent paid sick leave under 
California law, earning one hour 
of paid leave for every 30 hours 
worked starting on the first day 
of the job. The sick leave that 
employers are required to 
provide may be capped at 24 
hours or three days per year. 
Some cities or counties require 
employers to provide additional 
paid sick leave hours.



Workers’ Compensation Benefits 
 Workers’ compensation benefits are designed to pay for workers’ 

medical treatment needed to recover from work-related injury or 
illness, such as getting COVID-19 on the job. 

 These benefits partially replace the workers’ wages while they recover 
and to help them return to work.



Workers’ Compensation Benefits 
 If a worker believes they contracted COVID-19 at their workplace, they have a right to workers’ 

compensation benefits. 

 You should encourage workers to notify their employer and file a workers’ compensation claim if they 
think they contracted COVID-19 at work. 

 When you become aware of the illness, you should provide your employee the workers’ 
compensation claim form.

 More information on employers’ requirements is available at 
https://www.dir.ca.gov/covid/employer/covid-and-workers-comp.html

https://www.dir.ca.gov/dwc/DWCForm1.pdf
https://www.dir.ca.gov/covid/employer/covid-and-workers-comp.html


What happens after filing a claim? 

• If you don’t receive a letter on the status of 
your claim in 14 days, call the insurance 
company for an update. 

• If your employer doesn’t deny your claim 
within 90 days, your injury/illness is 
presumed to be covered. 

You can contact the Division of Workers’ 
Compensation if you have questions or call           
1-800-736-7401 for recorded information.

Go to https://www.dir.ca.gov/covid/if-you-get-sick-at-work.html for more information

https://www.dir.ca.gov/covid/if-you-get-sick-at-work.html


Protection from Retaliation 
 If you are fired, or your pay or work hours are reduced for using your 

labor rights under California’s laws, that is retaliation and it is illegal. 

 It’s also illegal for your employer to threaten to report you to 
immigration authorities for following California laws. 

All workers in California are protected by labor laws regardless of 
immigration status.



Filing a retaliation complaint can help you recover pay or your former job. 
Generally, complaints must be filed within one year of the retaliatory act.

Go to https://www.dir.ca.gov/covid/retaliation.html for more information

File a complaint:

Online at dir.ca.gov/dlse/dlseRetaliation

In person at any location of the Labor Commissioner’s Office.

Find one at dir.ca.gov/dlse/districtoffices

By phone at 833-526-4636

By email at retaliation@dir.ca.gov

https://www.dir.ca.gov/covid/retaliation.html


Visit saferatwork.ca.gov for detailed information for employers and workers on 
COVID-19 prevention requirements and resources. 

saferatwork.ca.gov


Beyond the Blueprint

Trudy Raymundo
California Department of Public Health 

Head of External Affairs, COVID-19 Response
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Beyond the Blueprint



Thank You!
Have additional questions? Please reach out to:

Willie.Rudman@cdph.ca.gov

VaccinateALL58.com

mailto:%20willie.rudman@cdph.ca.gov


Appendix
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Vaccinate ALL 58 Newsletter

• The Vaccinate ALL 58 Weekly Newsletter is meant to share the 

latest news, key messages, tools and resources around the 

vaccine and to help keep you up to date on what’s happening 

at the federal, state and local level.

• If you'd like to view past newsletters or sign up to receive the 

Vaccinate ALL 58 newsletter, go 
to www.cdph.ca.gov/va58newsletter.
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Additional Resources

• Let’s Get to ImmUnity Toolkit: Ready-to-use digital resources that can be shared in 

your community and on social media

• COVID-19 Industry Guidance: Guidance for your industry and information to protect 

your workers and customers

• Blueprint for a Safer Economy: General updates related to the state’s reopening 

progress

• Beyond the Blueprint Guidance: Memo outlining planned changes to reopening 

guidelines leading into & beyond June 15

• Blueprint Activities and Business Tiers Chart: Detailed chart outlining industry-specific 
compliance guidelines

https://toolkit.covid19.ca.gov/immunity/
https://covid19.ca.gov/industry-guidance/
https://covid19.ca.gov/safer-economy/
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/beyond_memo.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/CDPH%20Document%20Library/COVID-19/Dimmer-Framework-September_2020.pdf

